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One of the first questions posed by people 
with disabilities looking for work is, “how 
should I explain my disability to an 
employer?”  
  
My response is always, “Let’s see if you 
need to before we discuss how.” 
 
According to the Americans with Disabilities 
Act (ADA) an applicant is not required to 
disclose his or her disability to a potential or 
current employer unless accommodations 
are being requested. Employers are not 
allowed to ask questions about a disability, 
even if they know you have one. If “Bryan” 
comes to an interview in a wheelchair, wearing a hearing aid, and accompanied by a 
service dog, the employer may not ask any questions related to disability.  
 
The exception is if there is a reasonable question about your ability to perform one of 
the essential functions of the job. Let’s say Bryan is applying for a job as an inventory 
manager at a hardware store. Part of his job is stocking high shelves and operating a 
crane. The employer can ask if he is able to perform these functions. Bryan may even 
be asked to demonstrate how he would accomplish a task as a matter of safety. 
However, Bryan should not be denied this position based solely on the interviewer’s 
“doubts” about his ability to perform the job. 

 (Continued on page 3)  
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The Employment Issue 

Accommodations on the Job: If, When & How to 
Request Them 

By Cynthia Evans, Director of Community Services 

By Karina Jeronimides, ECNV Board Member 

Your Stories: Finding a Job on Wheels 

Karina Jeronimides and her daughter. 

This month we asked people with disabilities in the community to share their 
personal stories about finding employment. Our first story is from Karina 
Jeronimides, a board member at ECNV. Check out Andrea Vargas’s story on 
page 5. 
 
Even with a Ph.D., from Yale University, finding a job on wheels was not easy.  
Most of all I was apprehensive of the interview process. I was frightened of 
saying the wrong thing. I was told to never mention that I have a disability, as 
employers would surely discriminate against me. But I was also told that it was 
best to be honest and disclose such information so as to make the first 
encounter a more comfortable one, for both parties. So I tried all sorts of 
combinations. And it didn’t go so well.  

(Continued on page 4) 

ECNV is going paperless! 
Find the newsletter online 
at www.ecnv.org. If you 
would like to continue 
receiving a printed 
newsletter, call us at (703) 
525-3268 or email us at 
info@ecnv.org.  

http://www.ecnv.org
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What is the best advice you received about the 
job search? 

For this issue’s Question of the Month, we asked the staff at ECNV to tell us the best piece 
of advice they ever received about searching for a job. This is what they said... 

"‘What you're most around you most become.’ In other words, if I wanted a certain career, I 
needed to volunteer in that field and make connections with people who were already doing 
what I wanted to do.”   

Cynthia Evans, Director of Community Services 
 
“Utilize free or inexpensive services that provide career counseling and job search 
assistance such as college career offices, state Department of Labor offices or your local 
public library.”  

Ruchika Lalwani, Administrative Assistant/ 
Medicaid Billing Specialist/ PAS Coordinator 

 
“During your interview, sell yourself to the company, but also ask thoughtful questions to 
make sure that it is a job that you want.” 

Hannah Manila, Medicaid Programs Coordinator   
 

“Look out for networking opportunities. Resume writing and interview skills are great to have, 
but making sure people know you can really help too.” 

Alexa Mavroidis, Peer Counselor 
 

 “Don’t copy and paste cover letters. Make them specific to the opening you are applying to.” 
Andrew Shaw, Travel Trainer 

 
“Follow your passion and interest where you get fulfillment and a sense of accomplishment.”  

Bill Ward, Director Loudoun ENDependence (LEND) 

Join the conversation!  
 

Follow us on Twitter or like us on 
Facebook to find out the Question 
of the Month and you could be 
featured in the ECNV Declaration! 

 
Follow us on Twitter 
@ECNVorg 
www.twitter.com/
ECNVorg 
 
Like us on Facebook 
www.facebook.com/
ECNVCIL 

Disability Employment Awareness Month: Turn Awareness into Action! 

 
ECNV and LEND will be providing 

Long-Term Care Resource 
workshops to increase the 

awareness of different community 
supports and services that shift 

care for an individual from a 
hospital, rehabilitation center, or 

nursing home to 
the person’s home. 

 
Contact Tracee Garner for more 

info: 571-291-9550 

When I began working in disability advocacy at the National Organization on Disability, our 
President Alan Reich was in the midst of a series of surveys conducted with the Harris Poll. These 
were a key resource for our organization and for disability advocates in general, as we 
documented the “gaps” that existed between people with disabilities and the rest of the population. 
There were notable differences in education, access to healthcare and transportation, and many 
other areas, but the biggest gap was always employment. We found that only 35 percent of 
people with disabilities were working full- or part-time which is less than half the percentage as 
those who did not have disabilities. All the other gaps were impacted by this fact, since without 
work and income many opportunities cannot be brought to their full potential. 
 
Realistically, the employment gap will never be completely closed. Some disabilities make work unrealistic. But for 
people who are able to work, and want to work, our society needs to revisit how opportunities can be created.  
 
When N.O.D. surveyed employers who hired people with disabilities, the findings were that these bosses were quite 
happy with the results. They reported that their employees who had disabilities were diligent workers and an asset to the 
office. Additionally, people who have disabilities learned to adapt to challenges, were able to think outside the box, and 
were appreciative of the job opportunity. Their bosses are eager to encourage others to give applicants who have 
disabilities a shot at work. 
 
As a Center for Independent Living, over half of ECNV’s employees must have a disability. The ratio here is notably 
higher. And not only does our work get done here every day, it gets done well by a terrific team of dedicated workers.  
 
Disability Employment Awareness Month this October is our annual chance to reflect that we still have a long way to go 
in improving the statistics, and that individual lives are notably improved when employers hire people with disabilities.  
Yes, the search for a job can be frustrating, for anyone, and more so for those of us with disabilities. But this month is a 
good time for job hunters with disabilities to recommit to the effort. Every opening identified, every letter written and 
resume sent, and every interview secured brings an applicant another step toward landing a rewarding job. If you have 
been on the hunt and are frustrated, check in with our staff. We’re on your side. 

Brewster Thackeray, ECNV Executive Director 

https://twitter.com/ecnvorg
https://twitter.com/ecnvorg
http://www.facebook.com/ECNVCIL
http://www.facebook.com/ECNVCIL
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While legally you are not required to talk about your disability, sometimes it is easier to disclose 
than not. Addressing concerns during an interview in a casual, brief manner may help put the 
employer at ease. Always keep the conversation focused on your abilities and qualifications.  
 
In the case of a hidden disability, I recommend applicants do not disclose unless you know for 
certain you will need an accommodation from the employer. Consider the following: 
 

 Is an accommodation necessary? Sometimes you do not know if you will need an 
accommodation until you have been on the job for a while. Or perhaps your disability makes 
work difficult at different times or under specific circumstances. If you are not certain you will 
need an accommodation, do not mention it during the interview stage.  

 Explore your options. Some of the most common accommodations involve flexible 
scheduling and workplace design. Work with your supervisor or Human Resources 
department on identifying accommodations that work for you. It helps to do research so you 
can make specific recommendations. Being proactive pays off. 

 Can you rearrange appointments to minimize time away from work? Does your 
company have flex-time or job-sharing? Employees have various circumstances, from 
doctor’s appointments to therapy for example, that have to be managed around and within 
job responsibilities. While an employer may be legally obligated to allow time off for medical 
appointments, he or she will also appreciate your willingness to try to schedule these for the 
least disruptive times possible. 

 
Once you have determined that accommodations are necessary, you can choose one of two 
paths: 
 
1) Request an accommodation after the job offer is made. It is illegal for an employer to 

withdraw an offer of employment simply based on a reasonable accommodation request. 
Make the request simple and specific.  

2) Request an accommodation after you have begun working and discover a need. A 
specific accommodation may not be necessary until weeks, months, or even years after you 
have started working. The process of requesting an accommodation may be as simple as 
having a conversation with your supervisor about your needs. Sometimes the request may 
need to be documented, especially if the company has to spend money.  

 
If work performance is affected by lack of an accommodation, do not wait until your supervisor 
gives you a verbal or written warning to ask for help. Take the initiative. Legally, an employer is 
not obligated to provide accommodations unless they are requested even for a known disability. 
If you need help with certain tasks or flexible scheduling for medical appointments, get 
permission first. Using a disability to justify reduced hours or incomplete work can make a 
situation worse. 
 
Employers hire employees who help them solve problems. And a wise employer will support a 
productive employee to excel. Requesting an accommodation can be a win/win scenario. Please 
contact one of our Peer Counselors at (703) 525-3268  for help requesting accommodations. 

Accommodations on the Job: If, When & How to Request 
Them (continued) 

 
Check Out These Disability & Veteran-Friendly Employment Resources:  
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I was focusing too much on what I couldn’t do – on concealing and revealing it — 
instead of what I could do, and came across with little self-confidence, even 
though I had the ability to do the job.  
 
I concluded that because of my disability, I had to give up my 11 year-old plan to 
be a professor of French, and needed to obtain a sedentary job. So I went to a 
great deal of trouble to get a Schedule A (a program that gives one priority in 
interviews or hiring in the government). The Department of Rehabilitative 
Services (DRS, now the Department of Aging and Rehabilitative Services or 
DARS) was a place with which I became all too familiar. And then there were all 
those job fairs and the two babies I had two years and four years after getting 
married. While the kids were sleeping I spent countless hours applying for jobs in 
the government. In the seven years after graduate school, the highlights were a 
contractual political research job which lasted eight months, a dozen translations, 
some tutoring, and a part time position at a local university for two semesters. I was 
happy teaching, but the pay was insignificant, and the commute was a nightmare, 
which almost cost my marriage. For seven years, I never had a full-time job with 
benefits, only odd jobs with marginal pay, and a feeling that I could not be 
independent. 
 
My divorce came, and I decided to embrace myself just the way I was and apply to as many teaching positions as I 
could. My mother, thankfully, gave up two and a half years of her life and helped take care of my kids while I job hunted. 
But jobs in universities in my field are never plentiful. I thus applied to a few high school positions, and came close to 
getting somewhere – I had two rounds of interviews at a high school in Virginia. But I could not convince them. In 
retrospect, I’m not sure that I could convince myself that I could teach from a chair as I had never done it before. 
 
Fortunately I had befriended a wonderful person from the Labor Department, whose sister had a disability. He 
suggested that I try doing an unpaid volunteer job that showed employers that I was reliable, that I could get to my job 
on time. So I attended a substitute teaching orientation meeting, ignored all glances of disbelief, and finished my 
training within a month. Those 5:30 a.m. phone calls, when I found out where I would substitute teach on that day, were 
not easy. But the buses were always on time and I was always on time. I shined in the language classes, and became a 
preferred substitute teacher for many of the language teachers at the school. Little by little, I was able to rebuild some 
of the self-confidence that the divorce and the disability had stripped.  
 
Eight months after I started substitute teaching, I found an ad on Craigslist for an adjunct position at a local university. 
The interviewer was so impressed by my credentials, including my substitute teaching, that she suggested I apply for 
the full-time position they were about to advertise. It has been five years since I landed that position. I am doing very 
well at my job, and really enjoy teaching my students (one promotion and annual merit raises).  
 
I realized that the hardest part of my experience was rebuilding the self-confidence that had slowly eroded over time 
because of my disability. It’s critical to believe in oneself and to pursue one’s interests. Only then will one be armed with 
the courage to break misconceptions, to break new ground, and to attain independence. 

Finding a Job on Wheels  
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(continued) 

Karina Jeronimides with  

her two daughters. 

 

Three Tips for Effective Cover Letters 
 
 

Here’s a short list of tips to make your cover letter stand out from the competition: 
 
 
 Make the cover letter specific to the job in which you are applying throughout, not just the first 

paragraph. 
 
 Briefly address unexplained gaps, career changes, or items in the resume that may give the 

employer pause. 
 
 Be personable. Everyone says they are qualified. Let the employer see what makes you 

uniquely qualified.  

The ECNV Declaration            Page 2 The ECNV Declaration            Page 4 
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This is the second in the two-part series in which we ask people with disabilities in the community 
about their experience finding employment. Andrea Vargas is an employee of Michael & Son, a 
general contracting company which was named ECNV’s 2014 Business Leadership Award winner.  
 
My name is Andrea Vargas and it is a pleasure for me not only to introduce myself but also to talk 
about my experience finding a job and how my long journey started.  
 
I was born in New York and both of my parents are from Peru. When I was about eight years-old, 
my family decided to move back to Peru. I was diagnosed with cerebral palsy as a baby and 
had all the surgeries and possible treatments at that time.  
 
Peru is a beautiful country, but not prepared for people like me who have a disability. Infrastructure, resources, and 
the economy make it really difficult for us. 
         
In 2007 I decided that I wanted to have a better future. It’s been a very long journey but all worth it. In 2009 I came to 
Virginia. At the beginning it was not easy. But after a lot of networking and searching I started working for Michael & Son. 
I’ve been working for Michael & Son a little over two years now. For me, this job has been the most life 
changing experience you can imagine. It has given me so much motivation, independence, and specially the hope of a 
better future and the chance of doing so many things that in other countries are impossible. In other words Michael & Son 
gave me a life-changing opportunity for which I will always be grateful.    

Your Stories: My Journey to the United States and Employment 

By Andrea Vargas, Office Aide at Michael & Son 

By Brianna Gross, Communications Manager 

Need a Job? Check Out the EXCEL! Networking Group 

A new program at ECNV is helping people with disabilities find employment. Bob 
Rudney is working with ECNV to revitalize a former program called the EXCEL! 
Networking Group, which teaches individuals with disabilities strategies for a 
successful job search. Mr. Rudney, who worked for the federal government as well as 
the for-profit and non-profit sectors, ran the group for 15 years, drawing over 100 
members before it disbanded in 2009. The new group is smaller and more 
individualized with peer mentoring, specialized workshops, and monthly group 
meetings. 
  
The EXCEL! Networking Group teaches skills and strategies such as how to build 
and format strong resumes, the dos and don’ts of a successful job interview, and how to network effectively. The group 
also provides computer training. Group meetings allow people actively looking for jobs to learn from each other and 
share their challenges and strategies moving forward. EXCEL! also organizes workshops with employers so job seekers 
can hear what companies are looking for in an applicant.  
 
One tip that Mr. Rudney has is to not approach the interview with the mindset of selling yourself. Rather, “your job is to 
solve the problem of the person sitting across the table from you. The most important thing is to listen to what the hiring 
manager is saying, and respond with how your qualifications will solve the organization’s problems.”  
 
People with disabilities face a shockingly high unemployment rate of 12.1 percent compared to 6.3 percent of people 
without disabilities, according to the United States Department of Labor. The unemployment rate is the percentage of 
those who are both out of work, and are actively looking for a job. Mr. Rudney believes that the biggest barrier to 
employment people with disabilities face is employers’ attitudes. 
  
Another barrier is a lack of resources and organizations that help people with disabilities in the job search. Mr. Rudney 
has also found that people with disabilities may have more difficulty with networking than their able-bodied peers due to 
mobility or communication challenges, or simply lack of confidence. According to Mr. Rudney, 60-70 percent of jobs are 
found through networking, so learning effective networking strategies is extremely important.  
 
The EXCEL! Networking Group will help people with disabilities confront these barriers and gain confidence in the job 
search. If you are interested in learning more about the program, contact Bob Rudney at Robert.Rudney@gmail.com or 
call ECNV at (703) 525-3268. 

mailto:Robert.Rudney@gmail.com
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Looking for a Job in the Federal Government?  
Schedule A Might Be for You.  

If you are a person with a disability, finding a job can be difficult. However, last year the Federal Government set a 7 
percent hiring target for people with disabilities in Federal Government positions in order to try to increase employment. 
A program called Schedule A can help facilitate this initiative by taking individuals with disabilities out of the competitive 
hiring process.  

When a person submits a job application under Schedule A, they choose to disclose their disability so that the hiring 
manager will be able to evaluate their application apart from the general application pool in hopes of finding a qualified 
applicant with a disability. In order to apply for any of the federal positions under Schedule A, you must first be qualified 
to do the job required and have a significant disability. You can be considered to have a significant disability under 
Schedule A with a note that gives proof of disability from a doctor, another medical professional such as a physician’s 
assistant, or a licensed vocational rehab counselor.  

 

 

 

 

 

 

 

 

A person hired by a federal agency under Schedule A is initially employed on a probationary two years basis. At the 
end of that time, the government agency has the flexibility to hire you as a permanent, temporary, or time-limited hire. 
Under the Schedule A regulations, agencies have the option of giving Schedule A applicants who do not have work, 
educational, or other relevant experience a temporary appointment to allow them to prove their ability to perform. If you 
are successful, the agency may then convert you, non-competitively, to a permanent position.  
 
Schedule A can be a useful tool for people with disabilities looking for jobs in the Federal Government. Please contact 
the Peer Counselors at ECNV for assistance with the process. You can reach Ed McEntee at (703) 673-4496 or 
EdM@ecnv.org, or Alexa Mavroidis at (703) 673-4494 or AlexaM@ecnv.org.  

By Ed McEntee, Peer Counselor 

Call your doctor 
Search for 

job 
openings 

Ask your doctor 
to write a 
Schedule A 
letter of proof of 
disability. 

Go to 
usajobs.gov or  
(703) 724-1850 
(978) 461-8404 
(TTY). 

Apply 

Send in your 
resume, cover 
letter, and any 
other applicable 
information with 
your Schedule A 
letter. 

Call 
Schedule A  
contacts. 

Call the 
Disability 
Program 
Manager or the 
Selective 
Placement 
Coordinator as 
the first 
Schedule A 
point of contact. 

Follow up 

Hiring in the 
Federal 
Government can 
take months. 
Make every 
attempt to 
follow up 
regularly until 
the selection 
has been made.  

Steps to Apply for Federal Jobs Through Schedule A 

1) Does it tell the employer what you 
would bring to their office? Be sure 
that your resume is not just a brag 
book of your past achievements, 
but a reflection of your skills and 
how they will benefit your next 
employer. 

 
 

2) Is what you have listed in some 
way relevant to the job you are 
pursuing? Better to leave it off than 
have something be a distraction or 
raise questions. For instance if you 
are applying for a job in healthcare, 
saying you worked on a political 
campaign could make you sound 
less focused on your career goal. 

3) Have you highlighted your most 
relevant experience first? Even if 
it’s not the most recent, what you 
have done that is most closely tied 
to the job you want should be at 
the top so it does not get lost as 
the reader skims your resume. 

Three Things to Review for Your Resume 
By Brewster Thackeray, Executive Director 

 
When preparing a resume to share with a prospective employer, here are a few things to check: 



ENDependence Center of Northern Virginia Activities 

Contact Ruchika for ECNV events at (703) 525-3268 or ruchikal@ecnv.org unless otherwise indicated. 

Fri 

3 

6:00 p.m. The ENDependents Social Group will be meeting for TGIF Dinner at Hard Times Cafe 3028 
Wilson Blvd, Arlington, VA 22201. 

Fri 

17 

5:30 p.m. The ENDependents Social Group at ECNV, 2300 Clarendon Blvd, Suite 305, Arlington, 
22201. Join us for food and fun for $5! 

Disability Advocacy 

Wed 

1 

12:00 p.m. INOVA Stroke Support Group, Fair Oaks Medical Campus, 3580 Medical Office Building. 

Contact Helen Parker at Helen.parker@inova.org. 

Wed 

8 

7:00 p.m.  Alexandria Commission on Persons with Disabilities (ACPD), Chet & Sabra Avery Room 
2000, City Hall, 301 King St. Contact Mike Hatfield, Alexandria, 22314, (703) 746-3148(V) or 

mike.hatfield@alexandriava.gov. 

Thurs 

9 

7:00 p.m. National Federation of the Blind of Virginia Potomac Chapter, St. George's Episcopal 
Church, Room 115, Arlington. For more information call (703) 646-1130. 

Sat 

11 

9:00 a.m. Arlington Affordable Housing Study Workshop, Fairlington Community Center, 3308 S 

Stafford St. Arlington, VA 22206. Call 703-228-3760 (TTY 228-4611) or 

housingdivision@arlingtonva.us. 

Mon 

13 

7:30 p.m. Fairfax Area Disability Services Board (FA-DSB), Fairfax County Government Center, 12000 
Government Center Pkwy., Conference Rooms 2/3, Fairfax. Contact Jill Clark, (703) 324-5874(V) (703) 

449-1186 (TTY) or jill.clark@fairfaxcounty.com. 

Thurs 

16 

6:30 p.m. National Federation of the Blind of Virginia Fairfax Chapter, Glory Days Grill, 3059 Nutley 

St., Fairfax, 22031. Contact (703) 204-0900. 

Tues 

21 

7:00 p.m. Arlington County Disability Advisory Commission (ACDAC), 2100 Clarendon Blvd. 
Conference Room 311, 3rd Floor Arlington, 22201. Contact Anna Maynard, (703) 228-7096 (V/TTY) or 

amaynard@arlingtonva.us. 

Community Events 

Tues 30  

thru 

Sun 19 

Evita, The Kennedy Center, 2700 F St, NW Washington, DC 20566. Specialty Priced Tickets for people 

with disabilities available. Call (202) 467-4600. http://www.kennedy-center.org/events/?event=TPTSB. 

Wed 

1 

5:30 p.m. Second Annual Job Expo, Charles Houston Recreation Center, 901 Wythe St., 

Alexandria, VA 22314. Registration online or call (571) 230-7770.  

Wed 

8 

10:00 a.m. — 1:00 p.m. Arlington Employment Center Fall Career Fair,  George Mason University- 

Arlington Campus, Founders Hall, 3351 Fairfax Drive Arlington, Virginia 22201. Register at 

arlingtonemploymentcenter.wordpress.com/ or email vtaylor2@arlingtonva.us. 

Fri 24 

thru 

Sun 26 

5:30 p.m. — 8:30 p.m. Boo at the Zoo, Smithsonian National Zoo, 3001 Connecticut Ave. NW 

Washington, DC 20008. Tickets on sale at www.nationalzoo.si.edu/ or (202) 633-4888.  

mailto:ruchikal@ecnv.org
mailto:Helen.parker@inova.org
mailto:mike.hatfield@alexandriava.gov
mailto:housingdivision@arlingtonva.us
mailto:jill.clark@fairfaxcounty.com
mailto:amaynard@arlingtonva.us
http://www.kennedy-center.org/events/?event=TPTSB
http://www.eventbrite.com/e/second-annual-job-expo-tickets-12639233287
arlingtonemploymentcenter.wordpress.com/
mailto:vtaylor2@arlingtonva.us
http://nationalzoo.si.edu/


With your help, ECNV connects people with disabilities to training and advocacy  
tools so we can achieve, maintain, and maximize our freedom.  
 
Please join ECNV and support our work as a $50 ENDependence Advocate – or  
with the membership contribution that you can best afford today.  
 

 $100 Champion of Independent Living (CIL)  
 $50 ENDependence Advocate  
 $15 Friend of ECNV  
 $_________ Self Advocate (Your choice of amount)  

 
It is easy to make a donation to ECNV today with a check made payable to  
ENDependence Center of Northern Virginia and mailed to our office at 2300  
Clarendon Blvd., Suite 305, Arlington VA 22201; or by using PayPal to make a  
donation via our website at www.ecnv.org. ECNV can also accept credit cards  
over the phone at (703) 525-3268. Thank you for your support!  

ENDependence Center of  
Northern Virginia, Inc. (ECNV)  
2300 Clarendon Blvd., Suite 305  
Arlington, VA 22201  

 
Voice: (703) 525-ECNV (3268)  
TTY: (703) 525-3553  
Fax: (703) 525-3585  
Email: info@ecnv.org • Website: www.ecnv.org  


