
Celebrate the 25th anniversary of the Americans with Disabilities Act (ADA) with 
ECNV as we host the ADA Legacy Tour in Arlington on Monday, April 20, 2015, 
from 12:00 to 2:00 p.m.  
 
The ADA Legacy celebration 
hosted by ECNV on April 20 is 
open to the entire community 
and will include pictures with 
the “Road to Freedom” ADA 
Bus, music, food, and drinks. 
The bus also brings a display 
on the history of self-advocacy 
from the Museum of 
disABILITY History, a 
“Because of the ADA...” booth 
where people can add their 
own photos and stories, and 
an ADA quilt that participants from 
across the country will sign at every stop.  
 
The ADA Legacy Tour is a grassroots effort uniting people across the country in 
celebration of the 25th anniversary of the ADA. “The Road to Freedom” bus is 
traveling across the country and stopping in 46 states in 2015 so disability rights 
groups like ECNV can host events. The April 20 event in Arlington is the only 
scheduled Virginia stop. The tour will have its highlight in Washington, D.C. on July 
26, 2015, the 25th anniversary of the day the ADA was signed into law.    

 
(Continued on page 5) 
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Declaration 

Disability and Intersectionality – A Rainbow of 
Intertwining Experiences 

By Doris Ray, Director of Advocacy 

The Intersectionality Issue 

Sociologists developed the theory of intersectionality to account for the 

dynamic interplay of one’s life and identity when one is a member of two or 
more disadvantaged groups.  
 
Intersectionality is recognizing the intersections between systems of 
discrimination over multiple oppressed groups. The theory has its origins in the 
Black Feminist movement. More recently, sociologists have applied the theory 
broadly to explain how interactions among various forms of social oppression 
or discrimination affect self-perception as well as how social hierarchies are 
formed among and between members of disadvantaged groups. 
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By Brewster Thackeray, Executive Director 

Early in my career I had a colleague several decades older 
than myself, a fellow editor at a small nonprofit. One day 
she came back from lunch looking irritated and I asked her 
what was wrong. “The shop I was at ripped me off,” she 
said. “I can’t believe I let him Jew me!” I was pretty 
stunned by her use of the word in that context and I said 
so. She quickly apologized, but then asked why I cared. 
“Because I am Jewish,” I replied. My 
colleague would never have guessed that I – 
with my full name of William Brewster 
Thackeray – was Jewish. But I am. My 
mother’s family are the Stahls, from Austria 
by way of the Bronx. 
 
My friends growing up knew I was Jewish 
but enemies would not have known, so I was 
never subjected to anti-Semitism. But other 
people just like me, perhaps slightly different 
in appearance or name, were. My own 
relatives were.  
 
I have a (usually) invisible disability, epilepsy. I have 
always appreciated that the disability community 
embraces those of us with invisible disabilities, and as with 
being Jewish, I find having a non-obvious trait can put me 
in an interesting position. People may say insensitive or 
even mean things in front of me, not realizing I am part of 
the class of whom they speak disparagingly.  
 
There is a famous quote from Holocaust survivor Pastor 
Martin Niemöller:  “First they came for the Socialists, and I 
did not speak out—Because I was not a Socialist. Then 
they came for the Trade Unionists, and I did not speak 
out— Because I was not a Trade Unionist. Then they 
came for the Jews, and I did not speak out— Because I 
was not a Jew. Then they came for me—and there was no 
one left to speak for me.”  
 

I had an opportunity to speak out. While working at the 
National Organization on Disability in the early 2000s, I 
was active in the effort to keep Terri Schiavo, a woman 
who was said to be in a vegetative state, despite possible 
evidence to the contrary, alive. The effort sadly failed but I 
am very proud of my work in that campaign.  
 

Since she could not speak for herself, Ms. 
Schiavo’s death was not an “assisted suicide” 
but rather a state-sanctioned removal of 
sustenance leading to death. But assisted 
suicide is a common term regarding the ending 
of life and it continues to be a controversial topic 
in the disability community. I have some friends 
who say that people with disabilities who lack the 
physical ability to shoot or poison themselves 
should have the same right to commit suicide as 
anyone else. An important difference that others 
note is that most other suicidal people do not 

have the pressure of a society that may devalue their lives. 
Some are seeking suicide because they have not had 
access to the opportunities, the support, the healthcare, or 
the treatments that would make their lives worth living. 
Once people start thinking others with some condition are 
“better off dead”, and especially when people with the 
condition themselves buy into it, it’s the start of a slippery 
slope where any less-than-perfect life in the eyes of 
society may become devalued and endangered. 
 
The Nazis decided some of my relatives were not worthy 
of living because they were Jewish. They decided people 
who were homosexual and people who had disabilities, 
among other groups, were likewise not fit to live. Their 
views are repellent to us, but one thing we can learn from 
them is that hate and the devaluing of human life don’t 
stop at an easy line in the sand. Solidarity crosses over 
between oppressed and devalued classes and that 
solidarity humanizes and empowers us all. 

 

 

Do You Know Who I Really Am? 

You’re Invited to the ECNV Annual Awards Reception!  
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Celebrating the 25th Anniversary of the ADA, the 30th Anniversary of  
The Virginians with Disabilities Act, and the 50th Anniversary of Medicaid and Medicare 

 

Thursday, June 11, 2015 
6:30 PM 

The Clarendon Ballroom  
3185 Wilson Boulevard, Arlington 

 

Silent auction • Hors d'oeuvres • Drinks • Live music  
 

Please consider donating an item valued at $50 or more, such as theater tickets or gift baskets, for the 
silent auction. Contact RuchikaL@ecnv.org or (703) 525-3268. 

 

Sponsorships:www.ecnv.org/sponsorships.html Tickets:www.ecnv.org/tickets.html 

mailto:RuchikaL@ecnv.org
ecnv.org/sponsorships.html
ecnv.org/tickets.html
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When thinking about 
intersectionality, three 
things come to my mind: 
alcoholism, bisexuality, 
and depression. That is 
because each of these 
represent an invisible 
and fundamental part of 
both my person and my 
identity. I am an 
alcoholic with over ten 
years of sobriety. I 
realized that I am 
bisexual nearly seven 

years ago. And, for just over three years, I 
have been struggling with depression.  
 
All these parts of myself carry stigma, are 
misunderstood, and can be viewed with 
skepticism and suspicion. None is identifiable 
superficially, at least not easily, or with any sort 
of conclusive scientific test. Rather, any sort of 
conclusion about my status required internal 
acceptance. 
 
I got sober during my first semester of law 
school following an increasing amount of 
drinking and related risky behavior that 
culminated in a night behind bars. It was fairly 
easy to seek help after such a serious 
experience. And, after gaining a better 
understanding of the disease of alcoholism, 
concluding that I am an alcoholic was a logical 
step that even brought certain relief.  
 
For a long time I carried a significant amount of 
shame for my arrest and misdemeanor 
conviction. I never carried any shame, 
however, for my status as an alcoholic. 
Alcoholism is a genetic disease just like any 
other, not a moral defect or a weakness of 
character, and sobriety is the one and only 
prescription.  
 
Understanding my alcoholism in this way made 
it fairly easy to accept it internally and come out 
to those around me. For over ten years I have 
not only committed to my sobriety but also 
committed to removing the stigma and 
misconceptions surrounding alcoholism. I have 
done this by identifying openly, sharing my 
story with others in the legal field, and 
mentoring others who are trying to understand 
their relationship with the disease of 
alcoholism. 

My identity as an alcoholic and relationship 
with my alcoholism proved particularly helpful 
some years later when I concluded that I am 
bisexual. Being bisexual is a truly immutable 
part of my person—it is not a choice and it is 
not a moral defect. There are many who think 
that a bisexual is simply someone who can’t 
make up their mind or refuses to come out of 
the closet fully. Just as some believe an 
alcoholic is one who simply lacks will power 
and who could drink alcohol if only they 
exercised self-control. Casting aside such 
stigma earlier in my life allowed me to do so 
again, easily, when I came out as bisexual. 
 
Nearly anyone who knows me, knows that I am 
an alcoholic and bisexual. And if they don’t, 
then it is simply a product of circumstance. The 
same cannot be said about my depression. In 
fact, by writing this column, I am telling more 
people at once than I have told since I was first 
diagnosed. Depression is a disease just like my 
alcoholism and comes with just as many 
misconceptions as being bisexual, but unlike 
my identity as an alcoholic and bisexual, I 
struggled to accept it internally and carried 
significant shame externally.  
 
Unlike alcoholism, there is no simple 
prescription for depression. If the counterpart to 
alcoholism is sobriety, then what is the 
counterpart to depression? For me, anti-
depressants and therapy have been 
tremendously helpful, but the weight of 
depression still persists and there are many 
tough days.  
 
In the last few months, however, I came to a 
realization—by casting aside shame in order to 
challenge the stigma and misconceptions, I can 
better treat my depression. Last fall, at the 
Arlington Human Rights Commission Annual 
Awards, I spoke openly about my depression to 
a room full of community members and 
broadcast on public television. As hard as it 
was, it was exponentially more rewarding.  
Speaking publicly about my alcoholism helps 
keep me sober. Being open about my 
bisexuality increases my comfort with myself 
and my openness to love regardless of gender. 
Thus, it stands to reason that sharing my 
struggle with depression with others may very 
well be the missing part of the prescription. 

By Tiffany Joslyn, ECNV Board Secretary 
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Disability and Intersectionality –  
A Rainbow of Intertwining Experiences (continued from page 1) 
Historically, for example, people with disabilities have 
experienced negative attitudes and stereotypes together 
with physical barriers that have led to neglect, isolation, 
segregation, discrimination, paternalism, and even 
exploitation by the general population. Social attitudes 
about disability and competition for limited resources 
contributed to the society creating a hierarchy that favored 
those who had “less severe” disabilities. 
 
People with the most severe disabilities were considered 
uneducable and were told that they had “no vocational 
potential” due to the severity of their disabilities. They 
were relegated to dependent lives hidden away in back 
bedrooms or institutions until Ed Roberts and other people 
in the 1960s and 1970s fought back and in the process 
created the Independent Living (IL) and Disability Rights 
Movements. 
 
During the formative years of the IL and 
Disability Rights Movements, people 
with disabilities began working together 
and were focused on achieving equal 
access and opportunity for all people 
with disabilities. Women and minorities 
began to assert their rights to take 
leadership roles in the disability rights 
movement. 
 

People with disabilities are one of the 
largest minority groups in the United 

States. National disability rights 
organizations estimate that there are 57 million Americans 

with disabilities, nearly 20 percent of the total population. 
 

As a group, people with disabilities comprise a cross-
section of society and include individuals from all racial, 

ethnic, cultural, and socioeconomic backgrounds. The 
unique identity of each individual with a disability is formed 

and shaped by the beliefs and values one learns from 
family and friends as well as the cultural norms prevalent 

in the community in which one finds oneself. The result is 
that one’s experience of disability is unique and varies 

based on factors such as gender, race, ethnicity, class, 
socioeconomic status, and sexual orientation. 
 
In 1993 the National Council on Disability (NCD) 
chronicled the historic pattern of discrimination 
experienced by persons with disabilities in the U.S. who 
are members of racial and ethnic minority groups, 
including Native Americans with disabilities. The report 
documented the longstanding segregation of minority 
students with disabilities from their white peers in special 
education classes and residential schools for blind and 
deaf students. It highlighted the inordinate number of 
minorities with disabilities who were denied vocational 
rehabilitation services. It also described the lack of access 

to health care, social services, and other resources that 
minorities with disabilities experienced as a result of 
systemic racism and prejudice based on ethnicity. The 
report outlined a national strategy for remedying past 
inequities and creating a more culturally diverse service 
delivery system. NCD has worked to monitor progress and 
update its findings and recommendations in succeeding 
years, including addressing the barriers faced by 
immigrants with disabilities. 
 
The U.S. Departments of Education and Labor have 
documented the discrimination encountered by women 
with disabilities on the basis of gender. Data on vocational 
rehabilitation outcomes in the 1960s and 1970s 
demonstrate the tendency to steer women with disabilities 
toward low-wage service sector jobs, clerical positions or 
homemaking unlike their male counterparts. Department 
of Labor statistics before and after enactment of the 

Americans With Disabilities Act (ADA) 
indicate that women’s salaries lag behind 
those of men, and that incomes earned by 
women with disabilities are significantly 
lower than able-bodied women or men with 
disabilities. 
 
The American obsession with an ideal 
image of feminine beauty together with 
social stereotypes about disability, including 
the myth that individuals with disabilities are 
asexual, led to family, teachers, medical 
professionals, and church leaders urging 

girls and women with disabilities not to date, marry, or 
have children. Women with disabilities were often the 
victims of coerced, voluntary, or forced sterilization. 
 
With greater societal acceptance, people with disabilities 
who are gay, lesbian, bisexual, or transgender are 
becoming more visible. The National Council on 
Independent Living (NCIL) has established a task force on 
LGBT (Lesbian, Gay, Bisexual, Transgender) issues as 
part of its Diversity Committee to empower these 
individuals and investigate issues arising from the 
intersection of disability and sexual orientation and identity 
in order to break down barriers within the disability 
community and society in general. 
 
Class and socioeconomic status can mitigate or 
exacerbate the disadvantages of prejudice or 
discrimination based on gender, race, ethnicity, or 
disability, but not always entirely. 
 
On the occasion of the 25th anniversary year since the 
ADA became law, it seems fitting to explore how the 
intersection of disability, gender, race, ethnicity, and other 
disadvantaged status affect our lives, our associations, 
and our society.  

“Intersectionality is 

recognizing the 

intersections 

between systems of 

discrimination over 

multiple oppressed 

groups.” 
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Approaching Employment as a “Multiple Minority” 

As an African-American woman with a disability, I find that 
my attitude towards these two minority statuses could use 
some balance. For example, I don’t have a problem 
disclosing to a potential employer that I have depression or 
Attention Deficit Disorder (ADD) or that I used to have 
Borderline Personality Disorder (BPD). Having worked for 
peer-run programs since the mid-1990s, these experiences 
were assets for my chosen profession and were 
qualifications for my jobs.  

I have also worked for employers outside 
the disability field who treated me like any 
other employee and granted me 
accommodations as needed. I know all too 
well this isn’t everyone’s experience.  

In fact, I can say I would not work for an 
organization where I felt disclosing at 
some point would cause me to be 
discriminated against. For me, it’s just not 
worth having to hide such an integral part 
of myself eight hours a day. 

Things aren’t so clear-cut when it comes to 
being black. Obviously my race isn’t hidden or a disability. 
But I do have a bigger fear of being discriminated against 
or stereotyped based on my race than on my disability. For 
example, several years ago, I decided to get braids. 
Nothing flamboyant. Just a neat style that would be low 
maintenance and give my hair a rest from relaxers, heat, 
etc. At the time, I was looking for a new job. So I postponed 
changing to braids until I got hired.  

The flip side to the hair issue has to do with ethnic pride. 
Some African-American women who choose to straighten 
their hair or wear wigs or weaves are rebuked by our 
community. We are accused of being “ashamed to be 

black” or “self-hating” or “trying to be white” if we decide not 
to wear natural hairstyles. If you’ve ever seen the 
documentary by Chris Rock, “Good Hair,” you have a 
sense of just how sensitive and heated this inner-cultural 
discussion can get. 

On numerous occasions, I have had people tell me, “You 
don’t sound black over the phone. No offense,” as though 
adding those last two words takes the offense out of the 

comment. I have also heard too many 
stories of people who were assumed to be 
white until they showed up at an interview. 
Or what I call “The LinkedIn Experiment.” A 
minority job hunter posts a resume, profile, 
and picture on LinkedIn seeking career 
opportunities. There is little or no response. 
But when they take down their picture or 
change the name from “LaKeisha Jones” to 
“Linda Jones” the offers start rolling in. I am 
not suggesting that minority job hunters are 
always discriminated against, but many of 
us have experienced this enough to know it 
is common. 

For the most part, my mental illness would be unknown to a 
potential employer unless they knew me or it was 
disclosed. Yet I have few qualms about sharing this 
information if appropriate. My race is obvious, yet I am 
more conscious of opening myself to discrimination in this 
area. As a multiple minority, I feel the need to develop more 
balance between fear of discrimination in some areas and 
an inordinate lack of fear in others.  

Then again, don’t we all have areas of strength and 
insecurity in our lives? I think that’s the “human condition,” 
not just the “minority condition.” 

By Cynthia Evans, Director of Community Services 

The Virginia Association of Centers 
for Independent Living, which counts 
ECNV as one of its 16 members, will 
hold its statewide meeting at ECNV in 
conjunction with the tour. 
 
“ECNV is thrilled to host the ADA 
Legacy Tour,” said Brewster 
Thackeray, Executive Director of 
ECNV. “Northern Virginia has a large, 
vibrant disability community and we 
cannot wait to celebrate the 
anniversary with our friends  
and allies.” 
 

The history of the ADA Bus began in 
2007 when Jim Ward and the National 
Coalition for Disability Rights along 
with other disability rights advocates 
drove it to 48 states to raise 
awareness of and support for 
disability rights. This year’s tour is 
organized by the ADA Legacy Project 
and led by disability rights advocates 
Mark Johnson, Director of Advocacy 
at the Shepherd Center in Atlanta, 
Georgia, and Tom Olin, the leading 
disability rights photographer. 
 
 

ADA Legacy Tour information: 
www.adalegacy.com/ada25 

ECNV Hosts the ADA Legacy Tour on April 20 (continued from page 1) 

http://www.adalegacy.com/ada25
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By Lydia Brown, Guest Columnist, Autistic Advocate   

Tackling Ableism and Racism in the Criminal Justice System  

Police violence has been a hot topic in the news over the 
past year. Seeking justice requires recognizing that 
intersectionality plays a significant role in police violence 
and responses from within and outside the criminal 
justice system. From Neli Latson, profiled as threatening 
for sitting outside a library while black and autistic, to 
Mohammad Usman Chaudhry, an autistic Pakistani 
American who was killed by police in what was later ruled 
'excessive force’ by a civil jury, the interplay of systematic 
racial and disability prejudice makes people of multiple 
marginal status much more vulnerable. 
 
Many activists within the autistic community will describe 
ignorance borne of ableism as the root cause for police 
violence against autistic and other disabled people. They 
will urge better outreach to police and prosecutors and 
training on developmental disabilities as the solutions. 
Yet they will rarely, if ever, acknowledge the equally 
insidious impact of structural racism on those of us who 
are most vulnerable and how it impacts the community’s 
response. Police training is important and useful, but no 
amount of awareness training will erase unconscious 
ableism and racism.  

Intersectionality is the practice 
of social justice in ways that 
grapple with the complex 
impacts of multiple systems of 
structural oppression. For 
those of us who are non-black 
autistic activists, that means 
recognizing that behavioral 
compliance, 
indistinguishability, and 
conditionally passing as 
neurotypical can be tools of 
survival for black autistic 
people. Resistance to 
arbitrary norms of abled and neurotypical existence can 
take multiple forms. Survival and resilience can mean 
navigating complicated tensions between out and proud 
autistic existence and safety from racialized violence. 
Intersectionality demands complexity without easy 
answers or simple slogans, because the real lives of 
everyone in the movement are infinitely more 
complicated than single-issue politics can recognize. 
 

Photo of Lydia Brown by  

Disability Pride Philadelphia  

By Brianna Gross, Communications Manager 

“Hey baby, slow down or I’ll give you a 
ticket.” 
 
As a person who uses a motorized 
scooter to get around, I hear comments 
like this on the street regularly. At first, I 
never knew how to respond. Not until I 
saw a PSA of a woman experiencing cat 
calling as she was walking down the 
street did I finally make the connection. 
These are not harmless little jokes – I 

was experiencing a form of street harassment.  
 
Many women experience street harassment and cat-calling 
on a daily basis. As a woman with a disability, the 
comments I hear are more directed at my disability than 
the comments able-bodied women may hear, but they 
have the same purpose. They are used to seek attention, 
exercise power, and objectify. The comments are not 
spoken to us, but at us.  
 
Generally, women must be careful walking outside at night 
and women with disabilities can feel even more vulnerable. 
Women with visible disabilities in particular can be seen as 
easy targets. In college I took a self-defense class for 
people with disabilities to learn techniques on how to be 
better prepared. Furthermore, women with visible 
disabilities tend to be more recognizable. For those of us 
who use scooters, wheelchairs, canes, or service animals, 
people can pick us out of a crowd far more easily. I 

recently experienced a wake-up call when a stranger came 
up to me as I was going to the Metro and said he saw me 
every morning on my way to work.   
 
Feminism has been tackling street harassment for a long 
time in the context of gender, and it is beginning to take 
into account disability and queer issues as well. Men and 
women with disabilities can learn a lot from feminism in 
how to recognize harassment and what to do in response. 
When a man slows down his car and calls out, “I’ll race 
you,” it’s not funny, but threatening. They are not harmless 
jokes that we should just take. This is especially important 
when viewed in the larger context of abuse and violence 
against people with disabilities.  
 
According to the 2012 National Survey on Abuse of People 
with Disabilities, 70 percent of people with disabilities 
experience abuse. “Denial of human rights that results in 
the perception of powerlessness,” is the number two 
reason the study sites for why women with disabilities are 
more vulnerable to abuse. Furthermore, many women with 
disabilities tolerate abusive relationships having grown up 
in a society where people with disabilities are not 
considered desirable and women are told they will not find 
anyone else. This is where feminism and disability rights 
must go hand in hand. Recognizing the impact of a society 
the devalues people with disabilities and women is crucial 
in addressing abuse. And for women with disabilities, 
finding the power to recognize and reject abuse will bring 
us one step forward towards a more just society. 

Recognizing Street Harassment and Abuse 



ENDependence Center of Northern Virginia Events 

Contact Ruchika Lalwani for ECNV events at (703) 525-3268 or RuchikaL@ecnv.org unless otherwise indicated. 

Thurs 

2 

10:30 a.m. Loudoun ENDependence (LEND) Advisory Board, 44121 Harry Byrd Highway, Suite 240, 
Ashburn, 20147. Contact Tracee Garner at TraceeG@ecnv.org for more information.  

Fri 

10 

6:00 p.m. The ENDependents Social Group will be meeting for TGIF Dinner at P.F. Chang’s, 
901 N Glebe Rd, Arlington, 22203.  

Fri 

10 

12:00 p.m. Disability Interns, the Next Generation (DING!), ECNV, 2300 Clarendon Blvd, Suite 305, 
Arlington 22201. Lunch meeting about networking and employment for interns with disabilities and interns 
at disability organizations. Contact Brianna Gross at briannag@ecnv.org for more information.  

Thurs 

16 

1:00 p.m. — 3:00 p.m. EXCEL! Employment Networking Group at ECNV, 2300 Clarendon Blvd,  
Suite 305, Arlington, 22201. Smithsonian Human Resources guest speaker discusses job opportunities. 

Mon 

20 

12:00 p.m. — 2:00 p.m ADA Legacy Tour. Contact ECNV for location. For more information go to 
www.adalegacy.com/ada25/ada-legacy-tour. 

Fri 

24 

5:30 p.m. The ENDependents Social Group at ECNV, 2300 Clarendon Blvd, Suite 305,  
Arlington, 22201. Join us for food and fun for $5! 

Disability Advocacy 

Wed 

1 

12:00 p.m. INOVA Stroke Support Group, Fair Oaks Medical Campus, 3580 Medical Office Building, 

Fairfax. Contact Helen Parker at helen.parker@inova.org. 

Wed 

8 

7:00 p.m. Alexandria Commission on Persons with Disabilities (ACPD), Chet & Sabra Avery  
Room 2000, City Hall, 301 King St., Alexandria, 22314. Contact Mike Hatfield at (703) 746-3148(V) or 

mike.hatfield@alexandriava.gov. 

Thurs 

9 

7:00 p.m. National Federation of the Blind of Virginia Potomac Chapter,  
St. George's Episcopal Church, Room 115, Arlington. For more information call (703) 646-1130. 

Thurs 

16 

7:00 p.m. Loudoun Disability Services Board (DSB), Loudoun County Government Center,  
1 Harrison St. S.E. Leesburg, 20177. Contact Catherine Motivans, catherine.motivans@loudoun.gov or 
(571) 258-3282. 

Thurs 

16 

6:30 p.m. National Federation of the Blind of Virginia Fairfax Chapter, Glory Days Grill,  
3059 Nutley St., Fairfax, 22031. Contact (703) 204-0900. 

Tues 

21 

7:00 p.m. Arlington County Disability Advisory Commission (ACDAC), 2100 Clarendon Blvd. 
Conference Room 311, 3rd Floor Arlington, 22201. Contact Anna Maynard, (703) 228-7096 (V/TTY) or 

amaynard@arlingtonva.us. Will include briefing of Arlington County’s Affordable Housing Study.   

Fri  

24 

6:30 p.m. — 9:00 p.m. disAbility Law Center of Virginia Foundation Liberty and Justice for ALL 
Annual Gala, Cultural Arts Center of Glen Allen, 2880 Mountain Rd, Glen Allen, 23060.  
Tickets and information at dlcv.org. 

Community Events 

 Wed 1 

Thru 

Sun 12 

National Cherry Blossom Festival, Washington, DC. For a list of events, go to 
www.nationalcherryblossomfestival.org. 

Sun 26 

Thru 

Sun 3 

ReelAbilities: Greater DC Disabilities Film Festival. See schedule of events and films at 
greaterdc.reelabilities.org. 
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With your help, ECNV connects people with disabilities to training and 
advocacy tools so we can achieve, maintain, and maximize our freedom.  
 
Please join ECNV and support our work as a $50 ENDependence Advocate –  
or with the membership contribution that you can best afford today.  
 

 $100 Champion of Independent Living (CIL)  
 $50 ENDependence Advocate  
 $15 Friend of ECNV  
 $_________ Self Advocate (Your choice of amount)  

 
It is easy to make a donation to ECNV today with a check made payable to  
ENDependence Center of Northern Virginia and mailed to our office at 2300  
Clarendon Blvd., Suite 305, Arlington VA 22201; or by using PayPal to make a  
donation via our website at www.ecnv.org. ECNV can also accept credit cards  
over the phone at (703) 525-3268. Thank you for your support!  

ENDependence Center of  
Northern Virginia, Inc. (ECNV)  
2300 Clarendon Blvd., Suite 305  
Arlington, VA 22201  

 
Voice: (703) 525-ECNV (3268)  
TTY: (703) 525-3553  
Fax: (703) 525-3585  
Email: info@ecnv.org • Website: www.ecnv.org  


